TIPS FOR THE BEST
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Why do | use Verensics?

To expedite your processes of collecting relevant
intelligence by communicating with as many
employees as needed, at the same time, with no
geographical limitations.

When do | use Verensics?

As early as possible in your investigative
process. That assures you will collect the
most meaningful information with
minimum time and effort.

Use it to interview all relevant personnel,
including suspects and employees who
have knowledge of the incident.

Then, based on the findings, schedule
conversations to confirm admissions
and observations.

('SOME BENEFITS )
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Improve employee Reports generated Save travel Eliminate the need
experience immediately expenses for HR/Legal witness
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React faster to Lower shrinkage Stop triaging
incidents threshold for cases
investigations

Logistics

After your account is active, there are just a few
things to make sure you have in place:

Confirm your IT team
“whitelists”
WWW.verensics.com
and app.verensics.com

Make sure your
interviewees have
privacy while completing
the online interview

Seat multiple interviewees so they cannot see
each other’s screens.

AVG OF 4 INTERVIEWS 9 INTERVIEWS PER HOUR
PER HOUR
13 INTERVIEWS PER HOUR 18 INTERVIEWS PER HOUR

We recommend you follow these
guidelines.

Choose the most relevant categories for
the case, for example

If your case is about employee Theft,
we recommend the categories:

Q Discount/Credit Fraud
g Employee Theft > Emphasized

@ Honesty/Integrity
B Interview Preparation

Q Reporting Inventory

>

HOW DO | USE THE

Our interactive dashboard allows you to quickly see interviewees who admitted misconduct,
who observed misconduct, and who have no relevant findings.

Completed Interview Dashboard

Actions Status Contact Me Score Admissions Observations Registration ID

£ View Report n Revie John Doe

£ View Report Handled ! Bob Brown

£ View Report In Review Mary Smith
In Review - - Jane Doe
In Review ! Ann Taylor
In Review - Richard Roe
In Review — . Emily Davis
In Review - Chris Johnson
Handled - ! Mark White

In Review Susan Lee

In Review Tom Jones




